( S aIA ) L

B #

R

BY i B M ¥R AE
N+ EtEFERLHPIBEEERRSE

ooR 0 EERGHTRAR . .
Wizn| 0 ARBIDER fmn  FARE #g: FIPm

-—
——

I

oW QO D
‘ P

CEELE (20 5)

* learning organization (5 %)
> pay equity (5 4)

job enrichment (3 4)
management by exception (3 4+)
informal structure (4 %)
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